..o No. 20, Ward Place,
. lColombo 07.

21st November 1997,

Vice—-Chancellors of Unjversities,’
Rectors of Campuses;

Directors of Institutes,

SCHEMES OF RECRUITHENT OF ACADEMIC STAFF

University Grants Commission has a?proved the following schemes of ™

recfujtﬁent‘for the posts of Lecturer/Senior Lecturer ju the University

System!i~

| Lectu%er (Probat:onary) (Medical/Dental) 3 B 04. By advertisement

' Z. Lecturer (Probatjonary) Non—(MedJcal/Dental) B—04 By advert:semenL
‘3, Lecturer (Medical/Dental)/Non~(Med3cal/Dental) B— 04( ) Trans:t:onal i,m.

3

4. SeniorlLecturef, Gr.II (Medical/Dental) : B-03 By’ ‘advert]sement

5. Semjor Lecturer, Gr.II, (Medical/Dental) : B-03-By Promotion o %;}:
»5:“ Senicr_ﬁecturer, Gr. 11 Non—(Medicel/Dental) : B-03 By advertisement -
\ 7;'bsenio;:Lecturer, Gr. II Non- (Eed:cal/Dencal) : B-03 5yNPfoﬁc£idn )
8¢ Sen:orKLecturer Gr. I (Med:cal/Dental) B 03(3) By advertlsement
9 Sen:or‘Lecturer, Gr I (Med:cal/Dental) : B- 03(a) By Promotion
D

‘]_.( Senzor_Lecturer, Gral Non-(MedlcaI/Dental) :.B-03(a) . By eﬁvegﬁiéemeﬁf'

.l 5 ..":: !;f"' A‘.. «

i Sen:or Lecturer, Gr.I N01v(Med1ca1/Dental) : B-03(a) By Promation’

The deta:ls -of the schemes OLIE”TUJLTQHt are annexed herewi th.

g i 1

: These schemes of recru:tment will come Jnto effect from
»Oist December 1997 and w:ll replace all prev:ous “schemés of recrthment

aporoved in respect of the posts of Lecturer/Sen:or Lecturer-

*

UnJverSJtzes/InstJtutes may take artlon to lel vacancnes-zn the abovel'

»posts Jn Terms of the prov:s:ons of the’ above schemes of recqutment.Jl' i

A further CJrcular on”’ the schemes ofrecruztment fOr the posts. of Assoc1

Professor/Professor/SenJor Professor will follow...“ o
Q.
- )-;/t,fj-»

(Prof "5 TJ}anaratna)

hadtvrman R




\\¥// 2. Post & Salary Code _ ;

Lecturer (Probationary) Non-(Medical/Dental)
B-04 ' '

Method of Recruitment

By open advertisement
By

Qualifications

(1) A Degree with specialization in the relevant subject with First

or Second Class (Upper Division) Honours and at least0l vear of

= (J (] = I} QG e £ B0 = & S22 © A qgIrac -

studies; ameY\AeA b‘j U& C. C;Y’QQ'Q# No - 93

oR
5 (2) A Degree with specialization in the relevant subject with Second
Class (Lower Division) Honours and at least 01 year of
experience in teaching/research/professional work/ postgraduate

studies;

(3) (a) A degree with specialization in the relevant subject
without Honours or any other degree with at least Second

! Class Honours,

and

} ' (b) A—PQStgxaduat9—Deg39e—of—at_least_02_academic—yeazs
: ; ) _ _ ,
by_wa.y of thesjsld§SSeEtatien‘ 5
OR amended b\j 0.GC. Civceulor oglzoie




(4) Such academic or professional qualifications or professional
experience as may be approved by the University Grants
) n
Commission upon the recommendation of the Higher Educational

Institution concerned.

(a) An applicant who is eligible under (2) or (3) above could be
considered for appointment only if applicants qualified under
(li above are either not available or evaluated and considered
as unsatisfactory by the Selection Committee. Such appointment
would require a special justification and approval of the:

University Grants Commission.

{(b) An applicant recruited with a Degree with specialization in the
relevant subject and First or Second Class (Upper Division)
Honours and Masters Degree of 02 academic years duration with a
research component by way of thesis/dissertation may be placed

one (0l) step above the initial of the B-04 salary scale.

(c) An applicant recruited with a Degree with specialization in the
relevant subject with First or Second Class (Upper Division)
Honours and a Doctoral Degree may be placed two (02) steps

above the initial of the B-04 salary scale.

Special Note:

All Lecturers (Probationary) shall complete an induction training
course (which includes Teaching/Learning Methodologies) within a
period of one year from the date of first appointment. This is a
pre-requisite for probationary study leave and confirmation in the
post. The University Grants Commission will organise this course of

training twice a year, ie: December/January and June/July.
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6. Post & Salary Code

Senior Lecturer, Gr. II [ Non-(Medical/Dental)’]

B-03

N Smom SR

Method of Recruitment

|

By open advertisement

Qualifications
I (1) Candidates shall possess the academic qualifications required
for Lecturer (Probationary) [Non-(Medical/Dental) ] as specified
I; under post 2 in this document.
AND

(2) (i) A Masters Degree in the relevant field obtained after a—

xesearch —component by way of thesis/dissertation—or-a
Poctoral Degree. amenéeé b\j VG- C. Circulow 08{20\6

In the case of Faculties of Science/Applied Science the
required gqualification shall be a Masters Degree in the
relevant field with full-time research of at least 02 years

or a Doctoral Degree.

In the case of Faculties of Arts, Humanities, Social
Sciences, Law and Management/Business Studies a Masters
Degree of one year's duration_ih the relevant field may

be accepted when combined with an evaluated research record

in conformity with current guidelines. (See note below)

- ] —— @ #Es e S
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OR
. I o
(ii) Such professional qualifications and experience as may be
approved by the University Grants Commission upon the
recommendation of the Higher Educational Institution

concexrned.

(3) At least six (06) years experience in one or more of the
following: -
(i) Teaching at University Level,
(ii) Professional experience,
(iii) Research in a recognized Institution,
(iv) Postgraduate Studies to acquire the qualifications

stipulated at (2) above.
Notes:

(a) Anapplicant who qualifies only under (3) of the
qualifications for Lecturer (Probationary) as specified
under post 2 in this document may be exempted from (2) (i)
above if he/she has a Doctoral Degree in the relevant

field. L

(b) An applicant whe qualifies only under (3) of the
qualifications for Lecturer (Probationary) as specified
under post 2 in this document and has a Masters Degree as
specified under (2) (i) above may be exempted from (2) (i) if

he/she has evaluated: research and dissemination of

knowledge in conformity with current guidelines.
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(c) The Selection Committee may recommend to place an.applicant .
at a point higher than the initial of the sélary scale in
consideration of | exéeptionalj - merit/additional
qualifications/additional experience. S&ch recommendation along
with Jjustification should be submitted to the University Grants

Commission foxr approval.

)

(d) The current guidelines in regard to evaluated research and

dissemination is that a candidate should obtain a minimum total

of 15 marks and the marking scheme for this purpose is Sections

2.0 and 3.1 of the Marking Scheme for posts of Associate

Professor/Professor. '

Special Note:

A Senior Lecturer, Gr. II may be confirmed in the post on completion

of 03 years satisfactory service in the permanent cadre and

completion of an induction training course which includes (Teaching/

Learning Methodologies) within a period of one year from the date of

first appointment. The University Grants Commission will organise

this course of training.

kL 3

4
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10. Post & Salary Code

Senior Lecturer, Gr. I Non-{(Medical/Dental)

B-03(a)

Method of Recruitment

By open advertisement

Qualifications

1. Candidates should possess the academic'qualifications required
for Lecturer (Probationary) Non-(Medical/Dental) as stipulated

underlPost 2 in this document.

2. (1) AfMastersﬁD9g:eaf;n—the—;e;evant—iieié—eb%ained-aggefﬁ&
full-time —course —of —study of at-least two acaden .
(ox—an—egquivalent —part-time —course —of —study)—with—a
*esearch—component—by —way —of —thesis/dissertation —or=a . ’
Postoral Degres.  Omended ’o‘j U&-C- Q@\w oR Rro\E

In the case of Faculties of Science/Applied Science, the
required qualifications shall be a Masters Degree in the
relevant field with full-time research of at least 02 years

or a Doctoral Degree.

In the case of Faculties of Arts, Humanltles, Social
Sciences, Law and Management/Buszness Studles, a Masters
Degree ~of one year duration in the relevant field may be

accepted when combined with an evaluated research record in

conformity with current guidelines. (See Notes)
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(ii) Such professional qualifications and experience as may be
approved by the University” Grants Commission upon the
recommendation of = the Higher Educational Institution

concerned. A

AND
2. At least twelve (12) years of experience [of which not less than
six (06) years should have peen after obtainihg qualifications
stipulated in 2 above] in one or more of the following :-
(i) Teaching at University Level
(ii) Professional experience
(iii) Research in a recognized Institution

(iv) Postgraduate Studies

Notes:

(a) An applicant who is recruited under (3) of the gqualifications
for Lecturer (Probationary) Non-(Medical/Dentalj as given in
Post 2 of this document, may be exempted from 2(i) above if

he/she has a Doctoral Degree in the relevant field.

(b) An applicant who is recruited under (3) of the qualifications
for Lecturer (Probationary) (Non-Medical) with a Masters Degree

as specified under 2(i) above may be exempted from 2(i) if

he/she has evaluated research and dissemination of knowledge in

conformity with current guidelines. (See note (c) below)

(¢) The current guidelines for evaluated research record is that a
candidate should obtain a minimum of 15 marks. The marking
scheme for this purpose is Sections 2.0 and 3.1 of the marking

scheme for posts of Associate Professor/Professor.

(d) A Senior Lecturer, Gr. I may be confirmed in the post on
completion of 03 years satisfactory service in the permanent
cadre which shall include a satisfactory completion of a course

of training in Teaching/ Learning Methodologies for which

facilities will be provided by the University Grants Commission.




